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Agenda

Objectives
• Investigate reasons for  
 pursuing presidential  
 leadership positions.

• Refine presentation skills  
 required for searching for  
 a presidency.

• Learn from presidents  
 about their journeys to  
 the presidency.

• Receive feedback from  
 search consultants and  
 colleagues on draft  
 resumes and cover letters.

• Engage in a mock  
 interview and receive  
 feedback from search 
 consultants and  
 colleagues.

• Discuss post-search  
 negotiation and transition.

Monday, November 16, 2020
10:30 – 11:00 a.m. Welcome, Introductions, and Overview  
 of the Workshop

Linda M. Bleicken 

President, American Academic Leadership Institute

11:00 a.m. – 12:00 p.m. Plenary: “Seeking the Presidency:  
 The Why and the Where”

L. Jay Lemons 
President, Academic Search

12:00 – 12:30 p.m. Break

12:30 – 2:00 p.m. Panel Presentation: “The Search Experience:  
 The Expected and the Unexpected”

Beatriz González 
Wolfson Campus President, Miami Dade College (FL)

Richard J. Helldobler 
President, William Paterson University (NJ)

Jann L. Joseph 
President, Georgia Gwinnett College

William N. Ruud 
President, Marietta College (OH)

2:00 – 2:30 p.m.  Break

2:30 – 4:30 p.m. Breakout Discussions with Panel Presidents
The structure will be speed-dating in which each 
president will facilitate a specific question.  In this way, 
each participant has an opportunity to interact with each 
president and engage with one another. 

4:30 – 5:00 p.m. Break
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5:00 – 6:00 p.m. Overview of the Search Process Q&A and Preview of Day 2
Andrea Warren Hamos 
Vice President for Leadership Development and Senior Consultant, 
Academic Search

Tuesday, November 17, 2020
11:00 a.m. – 12:30 p.m. “Cover Letter and Executive Resume Review”

Andrea Warren Hamos, 
Vice President for Leadership Development and Senior Consultant, 
Academic Search

Maya Ranchod Kirkhope 
Vice President for Consulting Services and Senior Consultant, 
Academic Search

Shirley Robinson Pippins 
Senior Consultant, Academic Search

Eric W. Richtmyer 
Senior Consultant, Academic Search

Each participant will be assigned to a small group facilitated by an 
Executive Search Consultant. The consultants will review all packets 
(introductory video, executive resume, and cover letter responding 
to a presidential position profile) in advance to provide individual 
feedback to their group members. Participants will review the packets 
of their group members the day prior to the small group meetings in 
preparation to provide and receive peer feedback. 

12:30 – 1:00 p.m. Break

1:00 – 3:00 p.m. Mock Interviews: “Presenting Yourself  
 as Their President”

Andrea Warren Hamos 
Maya Ranchod Kirkhope
Shirley Robinson Pippins
Eric W. Richtmyer

 Exercise:
• Each participant will be an active participant in the interview process.

• Each interview will be recorded so the feedback can be shared  
 with each participant.

3:00 – 3:30 p.m. Break
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3:30 – 4:30 p.m. Plenary: “You Have the Job . . .  
 Now What Do You Do?”

Tyrone Thomas 
Attorney and Member – Mintz, Levin, Cohn, Ferris, Glovsky 
and Popeo, P.C.  

 Themes:
• Negotiation of contract

• Expectations of spouses and partners

• Family relocation

• Questions to ask post search

4:30 – 4:45 p.m. Break

4:45 – 5:45 p.m. Plenary: “Higher Education Needs You!”

Jann L. Joseph 
President, Georgia Gwinnett College 

5:45 – 6:00 p.m. Wrap Up and Adjournment

November 17, 2020 (Continued)
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LINDA M. BLEICKEN 
President 
American Academic Leadership Institute (AALI)

Dr. Linda Bleicken brings more than 27 years of university 
leadership experience to her position as American Academic 
Leadership Institute President and offers insight into the 
challenges today’s leaders face on college campuses. Bleicken 
joined AALI after serving as the seventh president at Armstrong 
State University in Savannah, Georgia from July 2009 until her 
retirement in June 2017.

During her tenure at Armstrong, Bleicken reaffirmed the 
university’s commitment to student success and launched the 
Armstrong Commitment Fund, which provides need-based 
gap funding to assist degree completion. She also launched 
initiatives that increased retention and graduation rates, with the 
highest gains among under-represented minority students.

At Armstrong, Bleicken oversaw $100 million for new 
construction and renovation of existing buildings. She also 
secured state funding for the new $22 million Waters College of 
Health Professions building, which broke ground in August 2017, 
as well as the largest private gift in the institution’s history.

Originally from Iowa, Bleicken previously served as Provost 
and Vice President for Academic Affairs at Georgia Southern 
University in Statesboro, Georgia. At Georgia Southern, she also 
served as the Vice President for Student Affairs and Enrollment 
Management, Associate Provost, Associate Dean of the College 
of Business Administration and Acting Chair of the Department 
of Management.

Over the years, she has served on numerous local and national 
boards, most recently completing terms on the board of the 
American Association of State Colleges and Universities and 
the NCAA Division II President’s Council.

Bleicken earned a Ph.D. in Management, an M.S. in 
Management and a B.B.A. in Marketing from Georgia State 
University. She officially assumed her duties as President of 
AALI on July 1, 2017.

Presenter Biographies
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BEATRIZ GONZÁLEZ 
Wolfson Campus President 
Miami Dade College (FL)

Dr. Beatriz González currently serves as the Wolfson Campus 
President for Miami Dade College.

Previous to her work at MDC, she served as Chief Diversity 
Officer, Vice Provost, and Professor of Counseling at the 
University of La Verne in California. As Vice Provost, she led 
initiatives supporting teaching and learning. As Chief Diversity 
Officer, Beatriz provided education and advocacy for an 
inclusive, equitable and enriched campus experience.

Prior to La Verne, Beatriz served as the Vice President for 
Planning and Enrollment at St. Thomas University (STU) in 
Miami Gardens, FL. While at STU, she also served as an 
academic dean, a presidential chief of staff, and faculty 
member.

Beatriz is an American Council on Education Fellow, an E. Kika 
De La Garza Fellow (of the USDA), and was the recipient of the 
2017 Woman of Distinction Award for California’s 41st Assembly 
District. Beatriz is a Licensed Mental Health Counselor (LMHC) 
and holds a Bachelor’s in English, a Master’s in Counseling, 
and a Ph.D. in Leadership and Education, with a concentration 
in Counseling. Prior to her work in higher education, Beatriz 
was a certified teacher and counselor, serving Miami Dade 
County Public Schools for a decade.
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ANDREA WARREN HAMOS 
Vice President for Leadership Development  
and Senior Consultant 
Academic Search

Dr. Hamos joined Academic Search in 2013 as Vice President 
and Senior Consultant. Since that time, she has conducted more 
than sixty searches for presidents, vice presidents, deans and 
other campus leaders at public and private institutions and other 
higher education organizations. Dr. Hamos came to Academic 
Search from the American Council on Education (ACE) where 
she served as Associate Director and, subsequently, Interim 
Director of the Emerging Leaders Group and the ACE Fellows 
Program. At ACE, Dr. Hamos also served as a co-chair of 
ACE’s Annual Meeting, work that included the development of 
programs for presidents and chancellors, new presidents, and 
presidential spouses and partners.

Prior to joining ACE, Dr. Hamos rose through academic ranks 
and served as department chair, associate dean, and acting 
dean of the College at liberal arts colleges in Massachusetts 
and Virginia. She has also taught at Richmond-The American 
International University in London. In addition to leading 
curriculum design in departments of foreign languages, Dr. 
Hamos has designed and implemented faculty development 
opportunities and served as an external reviewer of foreign 
language programs at the college and pre-college levels. In 
addition to her work in higher education, Dr. Hamos served 
on the boards of directors and executive committees of an 
independent K–12 school and of a synagogue.

Dr. Hamos has spoken at regional, national and international 
conferences on her research on Hispanic balladry in the oral 
tradition, on her work in academic administration, and on 
leadership development. Dr. Hamos received her academic 
training at the University of Pennsylvania, where she earned the 
B.A. in Spanish and French cum laude and the Ph.D. in Spanish 
literature. She also earned the M.A. in Spanish from The Ohio 
State University,and studied at the Sorbonne (Paris) and the 
University of Salamanca (Spain).

Dr. Hamos is based in our Washington DC office.
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RICHARD J. HELLDOBLER 
President 
William Paterson University (NJ)

Richard J. Helldobler, PhD, is the eighth president of William 
Paterson University in Wayne, New Jersey, one of the state’s 
largest public universities with more than 10,000 students. He 
assumed the presidency on July 1, 2018. President Helldobler 
brings 30 years of higher education experience through a variety 
of academic and administrative roles along with prestigious 
fellowships to the University. As a first-generation student of 
immigrant heritage, this lens grounds his work in serving students 
for whom education is a means of social mobility and economic 
progress. 

President Helldobler previously served as interim president 
of Northeastern Illinois University in Chicago from July 2016 to 
March 2018. During his tenure there, he led the institution through 
an historic two-year budget impasse, as well as a number of 
significant initiatives. Most notably, Northeastern received a 10-year 
reaffirmation from the Higher Learning Commission. The institution 
publicly launched its first comprehensive campaign and exceeded 
its goal of $10 million within the first year of the public phase; 
opened its first residence hall; and built successful partnerships 
with the National Center for Higher Education Management 
Systems Foundations for Student Success project and Presidents 
for Latino Student Success. Northeastern was named number one 
in graduating students with the least debt in Illinois and 29th in the 
nation; was ranked the country’s third-safest campus in a report 
by College Stats; and was named most diverse university in the 
Midwest as well as number one for graduating students with the 
least amount of student debt among Midwest regional universities 
by U.S. News & World Report 2018. In addition, Washington 
Monthly magazine named Northeastern one of the nation’s Best 
Colleges for Adult Learners and the Wall Street Journal/Times 
Higher Education College Rankings named it the most diverse 
university in the Midwest. LendEDU’s College Risk-Reward 
Indicator, which factors average student loan debt per graduate 
and average early career pay for graduates, placed NEIU seventh 
in the nation and first among Illinois universities.

Prior to his appointment as interim president at Northeastern, 
he served as provost and vice president for academic affairs, 
overseeing all matters related to academics, including the 
oversight of four colleges, the library, admissions, recruitment, 
and other areas. He spearheaded the creation of academic 
programming for its El Centro location, which opened in 2014, 
worked to increase retention and recruitment efforts, and 
established the Center for College Access and Success which 
significantly increased research grants brought to the University. 
He worked collaboratively to launch a $1 million marketing 
campaign, which resulted in the largest freshmen class brought 
to Northeastern in four years. He was instrumental in achieving 
Association to Advance Collegiate Schools of Business (AACSB) 
accreditation for the College of Business and Management. 
New program development included a master’s in public health, 
master’s in social work, and a master of arts in community and 
teacher leaders. He significantly strengthened shared governance 
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through his work with Northeastern’s faculty senate and student 
government.

Prior to joining Northeastern, he served as vice president for academic 
affairs at Shepherd University in West Virginia from 2009 to 2012. 
His leadership at Shepherd focused on academic alignment to the 
Association of American Colleges & Universities Liberal Arts and 
America’s Promise (LEAP) standards, a redesign of all academic 
programs to meet a 120-credit degree requirement, restructuring of the 
academic catalogue in an electronic format, and increased retention 
and licensure pass rates. A new general education program was 
designed and approved and Shepherd received a 10-year reaffirmation 
accreditation from the Higher Learning Commission.

President Helldobler joined Shepherd after nearly two decades at 
California University of Pennsylvania, where he served as chair of the 
Department of Theatre and Dance, dean of the College of Liberal Arts, 
and associate provost/associate vice president for academic affairs. 
During his tenure there, he led successful accreditations from the 
Higher Learning Commission, National Council for the Accreditation 
of Teacher Education, Council on Social Work Education, and 
Commission on Collegiate Nursing Education. Among his administrative 
accomplishments were the establishment of a university-wide faculty 
mentoring program and a faculty handbook. He chaired numerous 
committees, including the Administrative Council, General Education, 
Institutional Self Evaluation, and the Department Chairs Forum.

He was the founding artistic director for CalRep Pennsylvania, a 
pre-professional summer theatre program, and The Mon Valley 
Ballet Theatre, the resident ballet company at California University of 
Pennsylvania. The Mon Valley Ballet Theatre was the first university 
company invited by Ukraine’s Minister of Culture to perform at the 
famed National Opera House in Kiev. His numerous credits include 
choreography for The Nutcracker, Cinderella, and Symphonic Led 
Zeppelin, and direction of Candide, Jesus Christ Superstar, and Fiddler 
on the Roof. His research has resulted in articles in the Journal of 
Dance Medicine and Science, among others, and Quick Tips for Civic 
Engagement with Indiana University Press. 

President Helldobler has served as a mentor for the Leadership 
Institute for the Association for Theatre in Higher Education and chaired 
the association’s task force that retooled the national standards for 
promotion and tenure for theatre faculty. A 2005-06 American Council 
on Education (ACE) Fellow, he has remained closely connected to 
the Fellows Program having served as co-chair of  the Professional 
Development Committee, secretary of the Executive Board, and as a 
nominator, and was presented with the Fellows Service Award in 2015 
for exemplary continued service. He recently  completed Harvard’s 
Institutional Executive Management Program, and was invited to be part 
of a think tank at the University of Pennsylvania on the changing nature 
of public higher education. He has served on the board of directors for 
the Auditorium Theatre, the Contemporary American Theatre Festival, 
the Renaissance City Choirs, the Persad Center, and the Pennsylvania 
Arts Collaborative.

President Helldobler earned his PhD in theatre and master of arts 
in speech and theatre from Bowling Green State University, and a 
bachelor of business administration degree in marketing from the 
University of Toledo.
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JANN L. JOSEPH 
President 
Georgia Gwinnett College

Joseph was born in Trinidad, West Indies, as the youngest of 
five siblings. Although neither parent completed elementary 
school, they valued the power of education to transform 
lives for generations. Joseph’s gratitude for her parents’ 
encouragement and sacrifices to give her an education inspired 
her to pay it forward by serving in higher education.

Joseph graduated from the University of the West Indies – St. 
Augustine with a bachelor’s of science in agriculture in 1984 and 
a master’s of philosophy in plant science in 1989. She taught 
with the Ministry of Education for the Government of Trinidad 
and Tobago from 1990 to 1992.

Early Career
In 1998, she graduated from the University of Wisconsin - 
Madison with a doctorate in curriculum and instruction in 
science education. While there, she held various teaching and 
research positions. Her first full-time faculty appointment was at 
Grand Valley State University in Allendale, Michigan, where she 
advanced through the ranks to professor in the Department of 
Biology – Science Education and associate dean in the College 
of Liberal Arts and Sciences.

She continued to expand her administrative and programmatic 
experiences, first as dean of the College of Education at Eastern 
Michigan University in Ypsilanti.

She later served as executive vice chancellor for Academic 
Affairs, Division of Student Engagement and Success and then 
as interim chancellor at Indiana University – South Bend. 

In 2019, Joseph was named president of Georgia Gwinnett 
College.

Her professional affiliations include service as president 
representative for IN-ACE Women’s Network, campus 
representative for the IU Academic Leadership Council, the 
Center for Regional Campus Excellence and the Higher 
Learning Commission, board member of Indiana Campus 
Compact, and executive board member of the Michigan 
Association for Colleges of Teacher Education. She has also 
served as chair of the Michigan Council of Deans of Colleges of 
Education and the Content Advisory Committee of the Michigan 
Test for Teacher Certification - Integrated Science. She has 
been a member of the MI-ACE Women of Color Committee, 
the Council of Colleges of Arts and Sciences Committee on 
Associate/Assistant Deans and the Detroit Schools Higher 
Education Consortium. 

Joseph’s civic engagement has included serving on the boards 
of Healthlinc, the South Bend Regional Chamber of Commerce 
and the St. Joseph County Historical Society, and as president 
of the South Bend Chapter of The Links Inc. She was a member 
of the Ypsilanti 20-Club Town and Gown group and has 
volunteered with Dress for Success and the American Heart 
Association, among other organizations.
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MAYA RANCHOD KIRKHOPE
Vice President for Consulting Services and 
Senior Consultant 
Academic Search

Maya Ranchod Kirkhope has worked in higher education 
for the past twenty years and specifically with presidents 
and governing boards for the past ten years. She has 
extensive knowledge of the culture of public and private 
higher education, academic governance, and good board 
management and practices at colleges and universities. Since 
joining Academic Search, Ms. Kirkhope has conducted dozens 
of searches for public, private, and international institutions, 
from dean to president.

Ms. Kirkhope previously worked at the Association of 
Governing Boards, where she was responsible for the 
leadership, management, and marketing of its Board Education 
and Consulting Service. The portfolio of services offered 
included presidential search, transition, and assessment, as 
well as strategic planning and development. Ms. Kirkhope also 
provided a workshop service for presidents and governing 
boards, sponsored by the Association of Catholic Colleges 
and Universities, which dealt with issues related to institutional 
governance, mission and identity. She conducted in-depth 
interviews with presidents and board chairs to develop 
specialized workshops that addressed specific institutional 
needs, recruited and trained facilitators, and evaluated the 
effectiveness of this service for Catholic institutions. As well, 
Ms. Kirkhope worked for the Center for Higher Education 
Transformation in South Africa, where she was responsible for 
developing the first governance project in the country.

She earned her bachelor’s degree from Ohio Wesleyan 
University and a master’s degree in education from Columbia 
University.
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L. JAY LEMONS 
President, Academic Search and  
President Emeritus, Susquehanna University (PA)

Dr. Lemons became president of Academic Search in 2017, after 
serving for 25 years as a college president in both public and 
private higher education. A recognized leader in the academy, 
Dr. Lemons has been particularly devoted to supporting 
leadership and talent development by working with new college 
presidents on the faculty of the new presidents’ programs of 
the American Association of State Colleges and Universities 
(AASCU) and the Council of Independent Colleges (CIC), and 
through the professional development programs for aspiring 
leaders of the American Academic Leadership Institute (AALI). 
This passion for working with new and emerging leaders and 
the opportunity to help them build teams and their institutions 
was what led him to accept the call to the presidency of 
Academic Search. 

Dr. Lemons was president of Susquehanna University in 
Selinsgrove, Pa., from 2001 through June 30, 2017, and prior 
to that served as chancellor of the University of Virginia’s 
(UVA) College at Wise, UVA’s public liberal arts college in 
southwestern Virginia. Both institutions experienced highly 
generative periods of growth and development under his 
leadership. He understands colleges and universities and the 
leadership needed to propel institutions into the future.

Earlier in his career, Dr. Lemons served in a variety of roles at 
Texas A&M University, Nebraska Wesleyan University, and the 
University of Virginia – thus deepening his knowledge of the 
complex array of positions and leadership talent needed for 
institutions to be successful in a rapidly changing world.

Dr. Lemons is a leader whom others in higher education 
have recognized for his ability to work across institutions and 
systems having served in key leadership positions in many 
national, state, and local organizations. He is the immediate 
past vice chair and acting chair of the National Collegiate 
Athletic Association’s (NCAA) Board of Governors. Dr. Lemons 
also chaired the Association of Independent Colleges and 
Universities of Pennsylvania, the NCAA Division III Presidents 
Council, the Council of Presidents of the Evangelical Lutheran 
Church in America, Pennsylvania Campus Compact and 
the Greater Susquehanna Valley Chamber of Commerce. In 
addition, he served on boards or committees of the Council 
of Independent Colleges, the American Council on Eduation, 
the American Association of State Colleges and Universities, 
and the National Association of Independent Colleges and 
Universities.

Dr. Lemons completed his Ph.D. in Higher Education 
Administration at the University of Virginia, an M.Ed. in 
Educational Psychology at the University of Nebraska, and 
undergraduate work at Nebraska Wesleyan.
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SHIRLEY ROBINSON PIPPINS 
Senior Consultant 
Academic Search

Dr. Shirley Pippins joined Academic Search in 2016 as a senior 
consultant. Prior to this, Dr. Pippins served as president of two 
community colleges (Thomas Nelson in Hampton, Virginia 
and Suffolk County Community College in Long Island, New 
York), as a Sr. Vice President of Programs and Services at the 
American Council on Education (ACE) and as president of 
Victory University in Memphis, Tennessee. Recently, she took 
a leave from her nine-year tenure on the board of CAEL and 
assisted the organization as a Senior Fellow. In this role, she 
was instrumental in informing colleges and universities located 
across the country regarding the power of Prior Learning 
Assessment (PLA). She has also served as the two-time chair 
of the Commission for Women at the American Council on 
Education (ACE), Chair of the Audit and Finance Committee 
of the American Association of Community Colleges (AACC), 
and Vice Chair of HERS, an organization dedicated to creating 
and sustaining women leaders in higher education. In these 
leadership roles and volunteer capacities, Dr. Pippins has 
been actively involved in identifying and developing talent 
necessary to achieve and sustain excellence in higher 
education. Dr. Pippins currently serves as faculty for two 
nationally-recognized leadership development programs: the 
Executive Leadership Academy (ELA) with UC Berkeley and 
Kaleidoscope Leadership Institute, which supports women of 
color. Both programs provide opportunities for the strategic 
development of talent pools for senior administrative positions 
within higher education.

She holds an EdD from Teachers College, Columbia University, 
M.A.T. from Manhattanville College, and M.A. from the 
University of Illinois. Dr. Pippins is a Phi Beta Kappa of the 
University of Illinois.
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ERIC W. RICHTMYER 
Senior Consultant 
Academic Search

Dr. Eric Richtmyer joined Academic Search in 2014. Prior to 
joining the firm Dr. Richtmyer taught at the Maryland Institute 
College of Art, Colorado Mesa University, Concordia University-
Saint Paul, and the University of Minnesota. Additionally, he has 
served as a project manager at the Association of Governing 
Boards of Universities and Colleges, where he coordinated the 
development AGBU, an online web portal for disseminating best 
practices related to higher education governance. Dr. Richtmyer 
earned a Ph.D in history at the University of Minnesota, and has 
presented his research at regional, national and international 
conferences. Dr. Richtmyer also holds a MBA from Johns 
Hopkins University, and a BA in history from The Ohio State 
University.

 
 

WILLIAM (BILL) N. RUUD 
President 
Marietta College (OH)

Dr. William N. Ruud is among the nation’s most prominent 
leaders in higher education after revitalizing two campuses 
in Iowa and Pennsylvania. On July 3, 2016, Ruud became 
Marietta College’s 19th President. On October 11th, 2018, the 
Board of Trustees unanimously voted to give President Ruud 
a two-year contract extension through June 30, 2022. 

President Ruud established his leadership goals early on, 
and they include putting students and their experience at 
Marietta first, as well as establishing the brand recognition of 
Marietta College as one of the top contemporary liberal arts 
institutions in the region.

Born in North Dakota, Ruud graduated from the University 
of North Dakota with a B.S. in Public Administration and 
Hospital Administration and earned an MBA and Ph.D. in 
Organizational Behavior/Management from the University 
of Nebraska-Lincoln. President Ruud also served in the U.S. 
Army as an Armor and Adjutant General officer from 1978-81.

Prior to joining Marietta, Ruud served as the 10th President 
of the University of Northern Iowa in Cedar Falls, Iowa, from 
2013 to 2016. During his three years at UNI, the institution 
reversed a downward enrollment trend and experienced 
increased donations more than $50 million.

Marietta is Ruud’s third presidency, as he was the 15th 
president at Shippensburg University in Pennsylvania from 
2007-13. During his time at Shippensburg, Ruud implemented 
a facilities master plan in connection with the university’s 
strategic plan and led the university’s development of an 
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Academic Master Plan. President Ruud has assisted in a 
variety of leadership capacities at colleges and universities 
across the U.S. He has used his wealth of experience to 
lead universities to academic excellence and achievement, 
as well as ensure they fulfill their essential role in the 
region and state. He began his academic career teaching 
business courses at Northwestern Louisiana State University 
in 1978. From 1979- 81, he conducted his research in 
leadership assessment at the U.S. Army Research Institute 
in Washington, D.C.; he also taught management theory 
and organizational behavior courses at Central Michigan 
University from 1980-81. From 1981-93, Ruud taught 
management, organizational behavior, strategy, policy, 
and ethics courses at the University of Toledo, and was 
awarded tenure in 1987. He served as an Assistant Dean 
of Undergraduate Studies, coordinated the MBA program 
as an Associate Dean, served as Associate Vice President 
for Student Affairs, Assistant Director of the University 
Honors Program and eventually served as Interim Dean of 
the College of Business Administration while at Toledo. In 
1993, President Ruud was appointed Dean of the College 
of Business & Economics and Professor of Management 
at Boise State University. He was then promoted in 1998 
to Vice President for Institutional Advancement. At Boise 
State, he led a successful a $12.5 million campaign for a 
new engineering facility, established faculty fellowships and 
created endowments to support student research.

From 2000-03, he took leave as an Executive-in-Residence 
and served as the Chief Education Policy Advisor for Idaho 
Gov. Dirk Kempthorne. He worked with the State Department 
of Education and State Board of Education on all pre-K 
through higher education issues. In 2004, Ruud was named 
Vice President for Development/University Relations and 
Professor of Management at California State University, 
Stanislaus. He achieved record fundraising levels, doubled 
membership in the alumni association, raised more than $10 
million for student scholarships and increased community 
partnerships.

He continues to research institutional leadership and 
organizational behavior topics.
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TYRONE P. THOMAS 
Attorney and Member 
Mintz, Levin, Cohn, Ferris, Glovsky,  
and Popeo, P.C.

Tyrone advises boards, presidents, and other senior 
executives on employment, consulting and separation 
agreements. In providing compliance assessments on 
governance issues, he advises on conflict of interests and 
IRS regulations governing intermediate sanctions and Form 
990 reporting. He has counseled on the development 
and implementation of affirmative action plans and related 
matters with OFCCP. Tyrone is a frequent speaker for various 
associations in higher education on presidential compensation 
and executive searches, including the American Council on 
Education, the National Association of College and University 
Attorneys, the American Association of State Colleges and 
Universities, and the Council of Independent Colleges.

Tyrone represents clients on complex legal issues in 
athletics. In intercollegiate athletic matters, his experience 
includes enforcement investigations, the infractions process, 
and appeals. He advises colleges on Title IX, employment 
contracts, and policies for athletics personnel. In professional 
sports matters, he has advised teams on league compliance 
issues and other legal matters. He is nationally recognized 
for his experience in sports matters and has served as a legal 
analyst for the New York Times, ESPN, Sports Illustrated, 
The Chronicle of Higher Education, Sports Business Journal, 
University Business, and the Sports Litigation Alert.

In addition to his legal practice, Tyrone is chair of the Mintz 
Diversity Committee. In this role, he leads the firm’s initiatives 
promoting diversity in the legal profession. Tyrone is also the 
Co-chair of the firm’s Sports & Entertainment Practice.
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ABOUT MASTERING THE PRESIDENTIAL SEARCH PROCESS

Mastering the Presidential Search Process is 
generously supported by Academic Search.

www.academicsearch.org

Mastering the Presidential Search 
Process is a two-day, hands-on program 
designed to provide the tools necessary 
for success at every stage of the 
presidential search process.

Senior executive leaders currently 
holding a position of Dean or higher at 
any two-year or four-year institution are 
eligible to apply.

PROGRAM HIGHLIGHTS INCLUDE:

• Receive resume and cover letter  
 feedback from search consultants  
 and colleagues

• Participate in mock interviews with  
 feedback from search consultants  
 and colleagues

• Refine presentation skills required 
 for searching for a presidency

• Learn from recently appointed  
 college and university presidents  
 about their journeys to the presidency

• Discuss post-search negotiation to  
 smooth your transition

• Understand the expectations of  
 presidential spouses and partners

For more information, please visit us 
online at americanali.org or via the direct 
contact information below.

AALI Staff Contacts:

Linda M. Bleicken 
President  
(202) 263-7488 
Linda@americanali.org

Brian H. Madden 
Director of Operations and Programs 
(202) 263-7478 
bhm@americanali.org


